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1. System approach.
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. Contingency approach.

. Division of labor.

. Departmental base.
Forming.

Storming.

Norming.

. Performing.

. Adjourning.

. Leadership in organizations.
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1. Trait school of leadership.
2. Behavioral school of leadership.
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1. Jane Mouton , Robert Blake
2. Contingency school of Leadership.
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1. The new leadership school.
2. Vision.
3. Robert House
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Moss.

. Laissez-faire.

. Directive style.

Supportive style.

. Participative style.

. Achievement-oriented style.
. Oliver P. Jhon.

. Extraversion.
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. Conscientiousness.

. Agreeableness

. Openness to experience.

. Neuroticism.

. IC: Individualism .

MF: Masculinity.

UA: Uncertainty Avoidance.
. PD: Power Distance.
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1. Behavior inhibitory system.
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1. Directive, Supportive, Participative, and Achievement oriented style.
2. The Big-Five Trait Taxonomy

3. Extraversion.

4. Agreeableness

5. Conscientiousness.

6. Openness to experience.

7. Neuroticism.
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