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. Person—environment (P-E) fit.

. Individuals’ compatibility with their vocation (P-V).
. Person—organization (P-O) fit.

. Person—job (P-J) fit.

. Person—coworkers/group (P-G) fit.

. Congruence.

. Verquer et al.
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1. Intent to quit.
2. Subjective fit.
3. Perceived fit.
4. Objective fit.
5. Discrepancies.
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1. Knowledge, Skills, and Abilities.
2. Similarity.
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1. Work Environment Congruence.
2. Knowledge, Skills, Abilities.
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1. Cronbach’s coefficient alpha.
2. Cochran.
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